Political Culture Approach 
1. What is the Political Culture Approach?
The political culture approach focuses on the psychological and cultural dimensions of politics—that is, how people’s beliefs, values, attitudes, and orientations shape political systems.
Instead of only studying institutions (like parliament, constitution, elections), this approach asks:
· What do people think about politics?
· How do they feel about authority, participation, and democracy?
· How do these attitudes affect the working of political systems?
· Thus, political culture acts as the “subjective foundation” of political life.

2. Breakthrough: Almond and Verba (1963)
The major turning point came with:
Gabriel Almond & Sidney Verba – The Civic Culture (1963)
They argued that:
A stable democracy depends not just on institutions, but on the type of political culture citizens possess.
Their key contribution:
· Made political culture empirical and measurable (through surveys across countries)
· Challenged the idea that politics is only about structures or economics
· Introduced the concept of “Civic Culture”
3. Almond’s Broader View of Political System
Almond did not limit politics to formal institutions. He studied
· Legal systems
· Family structures
· Mass behaviour
· Electoral participation
· Power relations
👉 He viewed the political system as a network of roles and behaviours, shaped by culture.

4. Types of Political Culture (Core Concept)
Almond and Verba identified three ideal types:
(1) Parochial Culture
· People are unaware or uninterested in politics
· No expectation from government
📌 Example: Traditional or rural societies
👉 Politics is distant from everyday life
(2) Subject Culture
· People are aware of the system, but mostly passive
· They obey authority but do not actively participate
📌 Example: Authoritarian or bureaucratic systems
👉 Citizens are subjects, not participants
(3) Participant Culture
· Citizens are active, informed, and engaged
· They vote, protest, debate, and influence politics
📌 Example: USA, UK
👉 High political awareness and involvement

(4) Civic Culture (Ideal Type)
This is a balanced mix of all three:
· Participation + trust + stability
· Active citizens, but not excessively radical
👉 Almond & Verba argued:
Too much participation alone can destabilize democracy (mobocracy)
✔ Therefore, moderation is key
Other Key Scholars associated with the Approach:

Lucian W. Pye: The "Bridge" Builder
Pye was interested in the psychology of politics. He didn't just want to know what happened, but why people felt the way they did about power.
The Concept: He viewed political culture as the "software" of a country, while the government buildings and laws are the "hardware." You can install the most expensive hardware (a democratic constitution), but if the software (the people's beliefs) is incompatible, the whole system crashes.
Example: If a country has a deep-seated cultural belief that "strong leaders should never be questioned," and you suddenly give them a democratic system where they must question the leader, the system feels "broken" to the citizens. Pye explains why democracy doesn't work the same way in every country.

3. Ronald Inglehart: The "Value Shift"
Inglehart focused on how our priorities change as we get richer and safer.
The Concept: Scarcity vs. Security. If you are hungry, you care about "Materialist" values (food, order, jobs). Once you are safe and wealthy (Post-industrial), you care about "Post-materialist" values (environment, gender equality, freedom of speech).
Example: A generation that lived through a Great Depression might prioritize a stable job above all else. Their grandchildren, raised in wealth, might quit a high-paying job because the company doesn't align with their "Post-materialist" environmental values. Inglehart argues these cultural shifts eventually force governments to change.

4. Robert Putnam: The "Social Capital" Guy
Putnam’s big idea was Social Capital—the "invisible glue" that holds a community together.
[bookmark: _GoBack]The Concept: "Bowling Alone." He noticed that when people join bowling leagues, bird-watching clubs, or choir groups, they learn to trust each other. This trust makes democracy work better because people are more likely to cooperate and less likely to think their neighbor is an "enemy."
Example: In his study of Italy, he found that the North was more successful than the South. Why? Because the North had a long history of "horizontal" clubs (guilds, sports teams), whereas the South had "vertical" hierarchies (lords and peasants). In the North, people trusted each other to get things done; in the South, they only trusted their own family.
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